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Please refer to the guidance document before commencing completing this form.

Information about the EIA

Please provide responses under ‘Information Provided’ as required by the questions listed in the first column.

	[bookmark: _Hlk200619348]Information Required
	Information Provided

	Date

	13 October 2025

	Title of Activity / Proposal / Policy / Practice

	Equality, Diversity and Inclusion Policy

	EIA Team and Lead Member of Staff 

(Names and job roles of all people involved in this EIA)

	Equality, Diversity and Inclusion Lead

	Type of Policy or Practice 

(Please state whether it is New, Existing or Revised.)

	Revised

	What are the aims and purposes of this activity / proposal / policy / practice?

	The EDI Policy supports the College’s compliance with the Equality Act 2010 and other relevant legislation.  It also demonstrates well the College’s commitments to embed EDI in all our functions, policies and procedures.



Process Planning

Please provide responses under ‘Information Provided’ as required by the questions listed in the first column.

	Information Required
	Information Provided

	Has the EDI Lead been informed about this EIA? (Please state yes or no.)

	Yes

	Who will be affected?



	This Policy applies to all members of the College community including current and potential staff and students, Board of Management, visitors, and people contracted or subcontracted to work at or for the College.

	Who will be consulted?



	· Access and Inclusion Strategy Group
· Edinburgh College Students’ Association
· Trade Union Representatives

	What evidence is available of how the policy/decision, etc. affects, or may affect, protected groups?

Evidence could be quantitative, qualitative or anecdotal.

	· Students’ equality data
· Employees’ equality data
· Board of Management Members’ equality data



Meeting the Public Sector Equality Duty (PSED)

Please state in the column of ‘Information Provided’ how this activity / proposal / policy / practice will comply with each element of the PSED listed in the first column.

	Elements of the PSED
	Information Provided

	Eliminating discrimination, harassment, and victimisation 


	Edinburgh College is committed to creating a culture where all members of the College community are equally valued and respected, where diversity is celebrated and where everyone has the opportunity to fully take part in, and benefit from, their experience in the College.

The College actively encourages our staff, students and visitors to report any negative experiences through our ‘Call It Out’ reporting portal.  The QR code for the portal is displayed in all campuses.


	Advancing equality
· Removing disadvantage
· Meeting different needs
· Encouraging participation 

	Edinburgh College is committed to embedding and mainstreaming equality, diversity and inclusion (EDI) throughout all College functions, policies and procedures.

	Fostering good relations
· Tackling prejudice
· Promoting understanding 

	Edinburgh College is committed to providing an inclusive ethos and environment, where everyone feels welcome, safe, supported and respected.



Assessing Impact

[bookmark: _Hlk200620052]Please complete the following table, stating the potential positive and negative impacts on EACH protected characteristic listed in the first column of the table.

	Protected Characteristics
	Positive Impact
	Negative Impact

	Age
	The legal definition of age is included in the policy.  It explains that all age groups are protected.
	Experiences of staff and students are grouped together by age groups.  This could potentially lead to a lack of understanding of common experiences between different age groups.  This could also cause limitation in developing inter-generational activities.


	Disability
	The legal definition of disability is included in the policy.  The policy includes provisions for those whose disability may not adversely impact their day-to-day activities.
	Staff and students may not choose to disclose their disability because they feel their disability does not impact their day-to-day activities.  Hence, the College may not be able to capture their experience in relation to their disability. 


	Gender reassignment
	The legal definition of gender reassignment is included in the policy.  The College adopts the social model as defined in the legislation.
	Some staff and students may hold different views about gender reassignment.  It is important that we remind staff and students that it is impermissible to act in a way that discriminate, harass or victimise anyone.


	Marriage/civil partnership
	The legal definition of marriage and civil partnership is included in the policy.  The College ensures that individuals are treated fairly regardless of their relationship status.

	No negative impact identified.

	Pregnancy and maternity
	The legal definition of pregnancy and maternity is included in the policy.  The College has positive policies and procedures that support staff during their pregnancy and maternity.

	There is less awareness of the support available for students during pregnancy and maternity.  Dates for projects, tests and exams can be inflexible because of awarding body requirements.

	Race
	The legal definition of race is included in the policy.  The College has positive initiatives to improve racial equality in the College. 
	The legislation protects all racial groups however our internal data shows that visible minority ethnic individuals are more likely to be disadvantaged.


	Religion or belief
	The legal definition of religion or belief is included in the policy.  The College has prayer facilities and it increases the capacity of those facilities during busy religious festivals.
	The College promotes interfaith practices however the demand for prayer facilities is higher from one particular faith group.  This could lead to a misunderstanding that the College prioritises certain faith groups. 


	Sex
	The legal definition of sex is included in the policy.  The recommendations resulted from the Supreme Court ruling (16/04/25) are being addressed at the College. 
	Some procedures may need to be adjusted because of the ruling.  However, it is important to emphasise that the College remains committed as a community to embracing diversity and promoting inclusion, ensuring that everyone feels welcome and valued.  


	Sexual orientation
	The legal definition of sexual orientation is included in the policy.  Edinburgh College Students’ Association routinely organises events to celebrate LGBT History Month and the Pride Month.  The College has achieved the foundations award of LGBT Youth Charter.
	This protected characteristic is less well celebrated among staff.  The LGBT staff network was discontinued due to the low number of active members.  Only 5.3% of our employees declare that their sexual orientation as lesbian, gay or bisexual.




Please complete the following table, stating the potential positive and negative impacts on EACH additional characteristic listed in the first column of the table.

	Additional Characteristics
	Positive Impact
	Negative Impact

	Social deprivation
	The College has initiatives that support staff and students who live in the most deprived postcode.  Students’ retention and attainment are monitored based on postcodes.  The student association promotes community fridge and clothes swap for everyone at the College.

	Staff and students who live outwith the most deprived postcode can experience poverty.  In-work poverty can also have an impact on staff and students.

	Care experienced people
	As a Corporate Parent, the College has a responsibility to uphold the rights and safeguard the wellbeing of care experienced staff or students.  

The College offers bespoke support for care experienced students.  The College also includes care experience in its interview guarantee scheme.

	There may be individual challenges that cannot be mitigated by College’s policies and practices. 

	People with caring responsibilities
	The College has positive policies and procedures to support people with caring responsibilities.
	The support available for students with caring responsibilities may be restricted because of timetabling and awarding body requirements.


	Any other groups that need to be taken in consideration?

Individuals with communication needs

	The College adheres to the Accessibility Regulations 2018.

The College has published a new BSL Action Plan in 2024.

The College is supporting the Scottish Government in reviewing the Inclusive Communication Toolkit for Public Sector.

	The College currently does not have a process to provide communication assistance for those who wish to enquire about courses or additional support.


[bookmark: _Hlk200456328]
Acting on the Results of the Assessment

[bookmark: _Hlk200625347]Please provide responses in the ‘Information Provided’ as required by the questions listed in the first column.

	Information Required
	Information Provided

	What actions or amendments can be taken to reduce the negative impacts?
	· Develop campaigns to promote a culture of mutual appreciation and respect.
· Develop intersectional collaborations with staff and students.
· Ensure the data gathered through internal processes inform the operations of the College.
· Embed equality, diversity and inclusion by offering a robust and comprehensive Continuing Professional Development (CPD) programme to staff.
· Promote an inclusive culture by celebrating important events with staff and students.


	Is there a need to address any gaps in evidence?
	No evidence gaps have been identified.

	If you cannot fully assess the impact now, what else must be done, by/with whom and why?
	The policy is fully assessed.



Recommended Decision

Possible Outcomes:

1. [bookmark: _Hlk200457512]Proceed – no potential identified for discrimination or adverse impact, and all opportunities to promote equality have been taken.
2. Proceed with adjustments to remove or minimise barriers identified or to better promote equality.
3. Continue despite having identified some potential for adverse impact or missed opportunity to promote equality.
4. Stop and rethink as actual or potential unlawful discrimination has been identified.

Please provide responses in the ‘Information Provided’ as required by the questions listed in the first column.

	Information Required
	Information Provided

	Please choose one of the outcomes listed above as a result of this EIA.

	1.	Proceed – no potential identified for discrimination or adverse impact, and all opportunities to promote equality have been taken.

	Any other recommendations?
	No



Monitoring and Evaluation

Please list actions to be taken to reduce negative impacts, advance equality and monitor the impact of the policy, proposal or decision.

	[bookmark: _Hlk199850014]Action to be taken:
	Person responsible:
	Completion / evaluation date:

	Develop campaigns to promote a culture of mutual appreciation and respect.
	· EDI Lead
· Communications and Marketing Team
· Access and Inclusion Strategy Group
	Annual

	Develop intersectional collaborations with staff and students.
	· EDI Lead
· Edinburgh College Students’ Association
· Organisation Development Team
· Access and Inclusion Strategy Group
	On-going

	Ensure the data gathered through internal processes inform the operations of the College.
	· Access and Inclusion Strategy Group
· Senior Management Team
	On-going

	Embed equality, diversity and inclusion by offering a robust and comprehensive Continuing Professional Development (CPD) programme to staff.
	· EDI Lead
· Organisation Development Team

	On-going

	Promote an inclusive culture by celebrating important events with staff and students.

	· EDI Lead
· Edinburgh College Students’ Association
· Curriculum
· Students Experience

	On-going



Approval

This section to be completed by the Senior Management Team member who is responsible for this activity / proposal / policy / practice.

	Signature of the relevant member of Senior Management Team (SMT)
	Job title
	Date

	Signature provided
	Assistant Principal Quality and Improvement
	31.10.25



Please send the completed EIA record form to equality@edinburghcollege.ac.uk.

Review and Publication

This section to be completed by EDI Lead.

	Date of review
	Date of publication

	31 October 2025
	09 July 2026
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