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Recording Form

Please refer to the guidance document before commencing completing this form.

Information about the EIA

Please provide responses under ‘Information Provided’ as required by the questions listed in the first column.

	[bookmark: _Hlk200619348]Information Required
	Information Provided

	Date

	19/03/2026

	Title of Activity / Proposal / Policy / Practice

	Modern Slavery and Human Trafficking Statement 2026

	EIA Team and Lead Member of Staff 

(Names and job roles of all people involved in this EIA)

	Board Secretary and Governance Adviser
EDI Lead 

	Type of Policy or Practice 

(Please state whether it is New, Existing or Revised.)

	Existing

	What are the aims and purposes of this activity / proposal / policy / practice?

	Edinburgh College will not tolerate slavery or human trafficking in our College or supply chains. We are committed to improving our policies and practices to play our part in eradicating slavery and human trafficking and protecting human rights.

The College’s statement demonstrates the commitment of Edinburgh College to the principles of the Modern Slavery Act 2015 and specifically to section 54 (1).






Process Planning

Please provide responses under ‘Information Provided’ as required by the questions listed in the first column.

	Information Required
	Information Provided

	Has the EDI Lead been informed about this EIA? (Please state yes or no.)

	Yes

	Who will be affected?



	Students, staff, contractors, and individuals working for third-party suppliers.

	Who will be consulted?



	The Board of Management, Executive Team, Senior Management Team, Procurement, HR, and the College EDI Lead were consulted previously.


	What evidence is available of how the policy/decision, etc. affects, or may affect, protected groups?

Evidence could be quantitative, qualitative or anecdotal.

	Evidence may include any concerns, or the absence of any concerns, reported to the College.  

Evidence may be generated through: 

· Completion of Modern Slavery Awareness training;
· The proportion of college and supplier staff who receive the Real Living Wage.
· Activity to ensure compliance with College policies;
· Suppliers signing the Sustain Supply Chain Code of Conduct;
· Due‑diligence checks; and
· PVG checks.






Meeting the Public Sector Equality Duty (PSED)

Please state in the column of ‘Information Provided’ how this activity / proposal / policy / practice will comply with each element of the PSED listed in the first column.

	Elements of the PSED
	Information Provided

	Eliminating discrimination, harassment, and victimisation 


	The Statement is explicitly intended to protect human rights and contribute to the eradication of slavery and human trafficking.


	Advancing equality
· Removing disadvantage
· Meeting different needs
· Encouraging participation 

	This Statement reflects our commitment to acting ethically and with integrity in all our business relationships.

	Fostering good relations
· Tackling prejudice
· Promoting understanding 

	The Statement is publicly available on the College website.  Training is provided to our staff to ensure they understand the requirements of the Modern Slavery Act 2015.




Assessing Impact

[bookmark: _Hlk200620052]Please complete the following table, stating the potential positive and negative impacts on EACH protected characteristic listed in the first column of the table.

	Protected Characteristics
	Positive Impact
	Negative Impact

	Age
	This statement provides protection to all age groups.  Over the past few years, the College has supported a few unaccompanied minors as part of our care-experienced programme.

The College has a Safeguarding process for staff to raise any cause for concern about a colleague or student.

	The College needs to be aware that the unaccompanied minors can be vulnerable to exploitation when they are no longer being looked after by local authorities.

	Disability
	This statement provides protection to individuals with any type of disabilities. The College has a Safeguarding process for staff to raise any cause for concern about a colleague or student.

	People with disabilities may not be able to understand that they are being exploited or able to ask for help because of their communication needs.

	Gender reassignment
	This statement provides protection to individuals who are considering, undergoing or have undergone gender reassignment.  The College has a Safeguarding process for staff to raise any cause for concern about a colleague or student.

	The College needs to be aware that Trans individuals can be vulnerable because of lack of family support or societal acceptance.

	Marriage/civil partnership 
	This statement provides protection to individuals of all relationship statuses. The College has a Safeguarding process for staff to raise any cause for concern about a colleague or student.

	The College needs to be aware that slavery can be hidden within marriage, and this could be difficult to detect.

	Pregnancy and maternity
	This statement provides protection to individuals who are pregnant or in maternity.  The College has a Safeguarding process for staff to raise any cause for concern about a colleague or student.

	The College needs to be aware that unplanned pregnancy can add further trauma to someone who is already vulnerable.

	Race
	This statement provides protection to individuals regardless of their colour, nationality or ethnicity.  The College has a Safeguarding process for staff to raise any cause for concern about a colleague or student. The College has been awarded College of Sanctuary status.
	The College needs to be aware that some students may be studying courses to work in establishments that are connected to modern slavery or human trafficking e.g. nail bars or barber shops.

Modern slavery and human trafficking also happen among white indigenous communities.

	Religion or belief
	This statement provides protection to individuals regardless of their religion or belief.  The College has a Safeguarding process for staff to raise any cause for concern about a colleague or student.

	The College needs to be aware that individuals who flee from religious persecution may be vulnerable to human traffickers. 

	Sex
	This statement provides protection to individuals regardless of their sex.  The College has a Safeguarding process for staff to raise any cause for concern about a colleague or student.

	The College needs to be aware that regardless of their sex can be exploited for modern slavery and human trafficking.

	Sexual orientation
	This statement provides protection to individuals regardless of their sexual orientation. The College has a Safeguarding process for staff to raise any cause for concern about a colleague or student.

	The College needs to be aware that lesbian, gay or bisexual individuals can be vulnerable because of lack of family support.



Please complete the following table, stating the potential positive and negative impacts on EACH additional characteristic listed in the first column of the table.

	Additional Characteristics
	Positive Impact
	Negative Impact

	Social deprivation
	This statement provides protection to individuals regardless of where they live.  The College has a Safeguarding process for staff to raise any cause for concern about a colleague or student.

	The College needs to be aware that individuals who live in the poorest areas can be vulnerable to modern slavery or human trafficking because of the lack of formal employment opportunities.

	Care experienced people
	This statement provides protection to care experienced people.  The College has a robust procedure in supporting care experienced staff and students.

	The College needs to be aware that care experienced individuals can be vulnerable to modern slavery and human trafficking because of their disrupted upbringing.

	People with caring responsibilities
	This statement provides protection to individuals regardless of whether they have caring responsibilities. The College has a Safeguarding process for staff to raise any cause for concern about a colleague or student.

	The College needs to be aware that caring for dependents may incur additional financial and time costs that can exacerbate existing vulnerabilities.


	Any other groups that need to be taken in consideration?

	None identified.
	None identified.


[bookmark: _Hlk200456328]Acting on the Results of the Assessment

[bookmark: _Hlk200625347]Please provide responses in the ‘Information Provided’ as required by the questions listed in the first column.

	Information Required
	Information Provided

	What actions or amendments can be taken to reduce the negative impacts?
	· Ongoing CPD training for staff to be aware of signs of Modern Slavery and Human Trafficking.
· Promote sources of support for individuals who have experienced Modern Slavery and Human Trafficking.
· Establishing partnership with organisations that support individuals who have experienced Modern Slavery and Human Trafficking.


	Is there a need to address any gaps in evidence?
	No.

	If you cannot fully assess the impact now, what else must be done, by/with whom and why?
	No.





Recommended Decision

Possible Outcomes:

1. [bookmark: _Hlk200457512]Proceed – no potential identified for discrimination or adverse impact, and all opportunities to promote equality have been taken.
2. Proceed with adjustments to remove or minimise barriers identified or to better promote equality.
3. Continue despite having identified some potential for adverse impact or missed opportunity to promote equality.
4. Stop and rethink as actual or potential unlawful discrimination has been identified.

Please provide responses in the ‘Information Provided’ as required by the questions listed in the first column.

	Information Required
	Information Provided

	Please choose one of the outcomes listed above as a result of this EIA.

	Proceed with adjustments to remove or minimise barriers identified or to better promote equality.

	Any other recommendations?
	None identified.



Monitoring and Evaluation

Please list actions to be taken to reduce negative impacts, advance equality and monitor the impact of the policy, proposal or decision.

	[bookmark: _Hlk199850014]Action to be taken:
	Person responsible:
	Completion / evaluation date:

	Ongoing CPD training for staff to be aware of signs of Modern Slavery and Human Trafficking.

	Human Resources and Organisational Development (HR&OD)
	Ongoing

	Promote the sources of support for individuals who have experienced Modern Slavery and Human Trafficking.

	HR&OD, Procurement, EDI Lead and Student Experience
	Ongoing

	Establishing partnership with organisations that support individuals who have experienced Modern Slavery and Human Trafficking.

	EDI Lead and Student Experience
	Ongoing



Approval

This section to be completed by the Senior Management Team member who is responsible for this activity / proposal / policy / practice.

	Signature of the relevant member of Senior Management Team (SMT)
	Job title
	Date

	Signature provided
	Vice Principal 
Innovation, Planning and Performance
	14 April 2026



Please send the completed EIA record form to equality@edinburghcollege.ac.uk.

Review and Publication

This section to be completed by EDI Lead.

	Date of review
	Date of publication

	14 April 2026
	10 July 2026
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